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BEYOND THE CLASSROOM

NURSING 
Nursing majors move through a rich variety of classes, labs, and off-campus clinical 

experiences to become effective patient advocates and leaders in a variety of 
settings. The outstanding reputation of the direct admission Bachelor of Science in 

Nursing (BSN) program at the Mount is built upon 100 years of experience.
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SCAN TO FIND:
• Featured courses.

• Program  
requirements 
and more!

ALUMNI SUCCESS

HANDS-ON EXPERIENCE
The Mount’s state-of-the-art,  

high-fidelity, human patient 
simulation lab provides students  

with hands-on learning.

Clinical experiences and service learning immerse students in 
the real world and provide rich opportunities for experiential 

learning and the application of skills and knowledge learned in 
the classroom. Students work under the supervision of a faculty 

member and an agency professional in a variety of non-profit and  
for-profit organizations and community partners.

5-YEAR AVERAGE NCLEX PASS RATE

90% For 5 years in a row, our graduates have 
consistently achieved a pass rate above 
the national average on the National 
Council Licensure Examination (NCLEX).

AFFORDABLE EDUCATION

97%
CAREER OUTCOMES RATE

97% of 2022 School of Health Sciences 
graduates were successfully employed, 

enrolled in graduate studies, or volunteering 
within six months of graduation. The 

knowledge rate for this survey was 86%.

THE MOUNT OFFERS UP TO 

$22,000
IN MERIT SCHOLARSHIPS

To see eligibility requirements and 
other available scholarships, visit  

www.msj.edu/scholarships.



NURSING MAJOR - BACHELOR OF SCIENCE

Mount St. Joseph University (“the University”) is committed to providing an educational and employment environment 
free from discrimination or harassment on the basis of race, color, national origin, religion, sex, age, disability, 
sexual orientation, gender identity, veteran status or other minority or protected status. This commitment extends 
to the University’s administration of its admission, financial aid, employment, and academic policies, as well as the 
University’s athletic programs and other University-administered programs, services, and activities.  

The University has designated the Vice President of Compliance Risk and Legal Affairs/General Counsel/Title IX 
Coordinator, (513) 244-4393, as the individual responsible for responding to inquiries, addressing complaints, and 
coordinating compliance with its responsibilities under Title IX of the Education Amendments of 1972 and other 
related federal and state civil rights laws. The University has designated the Chief Human Resources Officer, (513) 
244-4979, as the individual responsible for responding to inquiries, issues, or complaints relating to discriminatory, 
harassing, or retaliatory conduct related to race, color, national origin, religion, age, disability, veteran status or any 
other legally protected status. The University has designated the Associate Provost for Academic Affairs, (513) 244-
4614, as the individual responsible for responding for addressing formal complaints regarding compliance with its 
responsibilities under Section 504 of the Rehabilitation Act of 1973.  09-WO-002425/23/700
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